4(\

059

THE LATEST NEWS FROM YOUR BUILDING SUPPLIES SPECIALIST ISSUE 83 £°)

BUILDING
BUSINESS

Top 10 business How to contract What does LBP Codewords

mistakes for tradies when renovating public liability and quiz
apartments insurance cover?

07 n 21 24

Highlights

2 \Should 25
bmlders




In this issue

APPRENTICES
Should builders be paid to teach apprentices?

NEW PRODUCTS
GIB® Fire rated systems manual and GIB® Fire
Soundseal

BUSINESS ADVICE

Top 10 business mistakes for tradies

LEGAL

If you are renovating an apartment building,
who do you contract with?

APPRENTICES
The apprentice diary: entry #14

17

New to ITM Dulux

paint

Win an electric
Fat Bike with

Austral promotion

Clearlite $100
Subway voucher

FISHING

Weekend Warriors

INSURANCE

What does public liability insurance cover?

LBP CODEWORDS
Rules for using built-up members in place of
solid timber

BUSINESS ADVICE

Don't get caught out with a capital gains tax

26

Pro Shot laser
level package

Makita outdoor
power equipment

6l0C d34 '£8 ANSSI

== — B A
‘ Weathershield 3 o
ST N

Building Business is a bi-monthtly magazine produced by ITM Support Office. For feedback or address updates contact:
ITM Support Office, PO Box 101556, North Shore, Auckland. Email: buildingbusiness@itm.co.nz Ph: 09 415 2787.

Building Business contributes towards your
LBP skills maintenance requirement.
Ensure you log this into your ITM diary or the
ITM App today.




The critical shortage of skilled tradespeople is not unique to New Zealand.
It's a worldwide problem, forcing governments and skills training organisations
to try innovative new strategies to get more hands on the tools.
regime that is more aligned to employer needs. The

current regime is about 30 years old — construction

is much more specialised now. buildingpeople

“Under the apprenticeship programme, the teacher
is the employer and BCITO does the assessment.
Every other teacher in New Zealand is paid to teach.
As an employer, you're not. When it's price sensitive,
you need help for that initial 12 to 18 months.”

BCITO is the largest provider of construction trade
apprenticeships in New Zealand, and CEO Warwick
Quinn is clear about what needs to change to plug
the skilled tradies gap.

“We need a more flexible and adapted training
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NZ vs UK

In Britain, there is an employer levy that goes into a
central fund — everyone who trains can access that
fund. Similar schemes where employers are paid to
teach have been adopted in many other countries.

“In New Zealand we have a building levy. We're
saying why not redistribute this in a different way to
supply support. The minister is looking at this,” says
Quinn.

SAJLLNIUdAV

Only getting worse

One issue seldom mentioned in relation to the
skilled labour shortage is the simple fact that the
number of kids coming through kiwi schools and
going out into the workforce is declining.

“The record low birth rate in 2003 means the
number of school leavers today has never been
lower and this is adding pressure in an already-
stretched sector,” says Quinn.

“We have a small window of 4-5 years to address
some of our concerns before birth rates plummet to
record lows. So, if you think we have a skills shortage
now, just you wait."

The Strength in Work scheme

One of the government’s new policies introduced
last year —an apprenticeship for the dole scheme

—applies to young people aged 18 to 24 years who
have spent six or more months on a benefit.

Called Mana in Mahi (Strength in Work), the scheme
subsidises an employer to the equivalent of the
benefit, with the employer required to top it up to
at least the minimum wage. The programme also
includes funding for extra pastoral care up to $6000.

Grant Florence, who heads up NZ Certified Builders,
the organisation that runs the ITAB apprenticeship
scheme, says that while programmes like Mana
Mahi are really valuable, “it still comes down to
finding people with the right attitude who want to
work, and that is especially hard at times like this
where unemployment is at a record low.

“You can provide all the incentives in the world but
if they don't have that driven will, then it's going to
end up in failure.

“Government policy should be more targeted
and give more support to young people to make
sure they're work ready. That's where the focus
needs to be.”

SIGN UP FOR BUILDING BUSINESS TODAY!

Reading this will contribute to your LBP skills maintenance
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Most Employable
Apprentices

It's been tried before

The building industry is made up of a lot of small
companies —90% have 9 employees or less —and
around 60% of companies are one-man bands.

These companies don't tend to take on apprentices.
But for six months in 2013, under the Government's
'reboot' scheme, things changed as subsidies were
given to both employers and apprentices.

Aimed at improving numbers in the industry as the
Christchurch re-build began, and to help cope with
the Auckland housing crisis, the scheme was billed

at the time by government as a great success.

But it wasn’t without issues

“With the Reboot scheme, there were quite a

few instances of young people entering into an
apprenticeship for the wrong reasons and vice versa
—employers taking on apprentices for the wrong
reasons,” says Florence.

‘It was a shotgun approach; what we really need
now is something more targeted.”

While the number of apprentices going through
the system at present is very high, there are

more employers looking for apprentices than the
available supply, and the imbalance doesn't look like
changing in the immediate future.

So while paying (or subsidising) builders to
encourage them to take on apprentices sounds
great in theory, in the current environment, there is
no clear solution to this issue.
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email newsletter.
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Prices valid until March 17th, 2019
or while stocks last.

WEBthEI’ShIEld X10 4L Vivid White 4L base colours
Low Sheen
» Self-priming on most surfaces $72 $85
* \Water based
* 100% acrylic paint EXCL GST EXCL GST
* Helps resist dirt, mould
and stains
10L Vivid White 10L Deep Base
- EXCL GST EXCL GST
Worth doing, worth Dulux.
Weathershield X10 o w
. ivi ite ase colours
Semi-Gloss
» Self-priming on most surfaces 72 8 5
» \Water based
* 100% acrylic paint EXCL GST EXCL GST
* Helps resist dirt, mould
and stains
10L Vivid White 10L Deep Base
Worth doing, worth Dulux. EXCL GST EXCL GST
Weathershield
+PLUS Super Hide
Low Sheen
» Self-priming on most surfaces
* UV Protection
» Titanium pigment added for
ultimate hiding power
e 100% acrylic paint 4L White 10L White
Worth doing, worth Dulux. EXCL GST EXCL GST
. . 10L White
Roof & Trim Semi Gloss
- Water based 1 6 0
e 100% acrylic formulation
» Ease of application EXCL GST

Same day recoat and easy
clean up

Worth doing, worth Dulux.

HI-VIS
SINGLET

i

10L base colours

$190

EXCL GST

10L pre-tint colours

$190

EXCL GST

Spend over $100 on any products
on this page and receive a free
ITM High-Vis singlet.”

*Strictly while stocks last. Limit of one singlet per account.
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New GIB® Fire
Rated Systems
Manual out now

With the release of the updated

GIB® Fire Rated Systems literature,
Winstone Wallboards aims to help
reduce confusion in the market about
fire rated systems and provide good
guidance on issues that commonly
come up when dealing with fire.

L

GIB
Fire Rated
Systems

%
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The GIB® Fire Rated Systems literature is already a
core resource for the design and detailing of fire
rated systems within New Zealand.

This update has largely focused on simplifying and
clarifying information, systems and details to make
it easier for both designers and installers to correctly
and quickly utilise the information within the GIB®
Fire Rated Systems literature. In addition, reducing
costs of fire systems and detailing has also been

a key focus, leading to many of the new systems,
underscoring our commitment to lowest total cost
systems.

The literature update adds a range of new tested
GIB® systems including the inclusion of 10-minute

smoke separation walls, and timber and steel
systems offering FRRs of between 30 minutes and
180 minutes.

In addition to a wider range of systems, Winstone
Wallboards has released a new product: GIB

Fire Soundseal®. GIB Fire Soundseal® is a single
component, non-sag, acrylic based interior sealant
for use where specified.

Additional or clarified guidance has been included
on NLB steel stud heights, top-down fire exposure
design, and use of metal components within
suspended ceiling grid systems. Many junction
details have been clarified or added, including new
deflection head details.

The GIB® Fire Rated Systems literature is available
for download from the GIB® website. Copies of the
literature can also be requested through gib.co.nz

New
CIB Fire
Soundseal®

GIB Fire Soundseal® has all the
benefits of GIB Soundseal® plus
it's suited for fire.

The features of GIB Fire Soundseal® include:

O Fire and smoke resistant

O Maintains the performance of GIB Noise Control®
Systems

Reduces sound transmission

Low VOC

Non-staining and easily paintable

Easy to apply

O 0O oo

GIB Fire Soundseal® is available on both sausage
and cartridge, and the sealant has a light red tint, so
it is easily identified once applied.

Winstone Wallboards are offering the new product
with its additional features and benefits at the same
price as GIB Soundseal® We're sure customers will
appreciate the free upgrade.

For further information go to
gib. co.nz/gib-fire-soundseal
or call the GIB® Helpline

on 0800 100 442.

GIB



Top 10 business mistakes

As a business coach working exclusively with trades, here are the 10 biggest
mistakes | find tradies are making (not necessarily in this order).

If you feel you're not getting ahead and your hard
work isn't being reflected money-wise, chances are
you're making one or more of these mistakes, which
even the smartest business owners do sometimes.

Being unaware of margins and losing money

on too many jobs
Often | see tradies working really hard, but they're
just not as profitable as they should be. It's
frustrating because they are missing out on the real
money. The problem is they just aren’t getting the
margins right consistently on every job. This is even
more of an issue when the business is growing — you
can end up doing more jobs for less money.

Solution: Always price based on margin. Then
keep track of costs and hours during the job
or at least backcost to check what margin you
made. This will help when pricing future jobs
and show you how to be more efficient.

Working too many hours at the expense of

health and family
Business is a marathon, not a sprint. When business
owners are working 50+ hours per week, they start
making mistakes. They are reacting, instead of
controlling their business. If this continues long
term, they spend most of their time putting out
fires, or even worse, their health or family falls apart.

Solution: Look at what you're doing in your
week. Then decide what is important. Make your
family and your health a priority. Choose what
work can be delegated or cancelled. Set some
rules for yourself on what you will say “no” to.

Not knowing the numbers

Many tradies don't know their numbers. They
are busy, but are they making profits every single
month? They just don't know. This is dangerous. If
things go wrong, it's often too late to correct.

Solution: Have good accounting software you
use to record monthly Profit & Loss figures. Then
measure everything important to you, including
sales, gross margins, earnings per worker.
Checking on these numbers regularly gives you
early warning signs and you will have time to
adjust and get back on track.

No structure or direction in the business

Lack of planning and systems is a huge
problem and can happen in any size business, but
especially if a business grows quickly. Important
information including customers, jobs, and work
standards are all in the owner's head. This becomes
frustrating for everyone; standards start to slip; jobs
become slower and inefficient, and the owner works
longer and longer hours just to keep things moving.

Solution: Put into place good planning,
procedures, checklists, and reports in all

key areas, from the jobs themselves to work
schedules to office systems. If this is done right,
it will save everyone a whole lot of time and
frustration, and the business can still operate
without the owner for significant amounts of
time.

CONTINUE >>
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Relying on a small number of large
customers
For some, the easy optionisto relyon oneora
few large customers for work. This is dangerous
because before long they will start calling the shots
- when you work, how much you make, etc. Also,
if they have less work for you, or go broke, it will
have a major impact on your business, sometimes
irreparably. If your biggest client went broke (or
stopped giving you work), would you survive?

Solution: Don't put all your eggs in one basket.
Make sure you have a good spread of customers
in different sectors. Make this a priority. If you
want to have a long-term profitable business,
this is essential.

Giving too much credit for too long

Credit can be dangerous and is one of the
biggest downfalls for trades. Many have gone broke
because their biggest clients didn't pay them.
Or at the very least have been stressed out with
strangled cashflow at the end of the month looking
for enough to pay staff, suppliers and the bank
while waiting for overdue accounts to come in. How
much have you lost in money and time through late
payers and bad debts?

Solution: Have strict credit terms, take deposits
at the beginning of jobs, progress payments,
and be prepared to stop work if the account is
not paid on time. Only when you are paid can
you say the money is yours.

Not billing everything out on time or at all

Often, especially on complex jobs, bills are
sent out weeks or months later. Some details are
forgotten, so not everything is billed, or worse the
jobis not billed out at all.

Solution: Get your team to record all details of
jobs including extras (materials and labour) on
the job. Then make sure you invoice promptly
on completion.

Not dealing with leads and quotes effectively

A number of tradies get plenty of good leads
but don't follow them up early enough before they
go cold. Or because they don't qualify their enquiry
by asking good questions, they waste a lot of time
quoting jobs they were never going to get.

Solution: Firstly, make sure you have time
available every week in your calendar to follow
up leads and quotes. You have spent money and
effort getting them; don't blow it because of lack

of time. Ask the right questions before quoting
which frees up time by identifying the best jobs
which are worth pursuing and by weeding out
the tyre kickers. Always go through the quote
with the customer — it will instantly increase your
conversion rate.

Spending too much time on the tools instead

of growing the business
Too much time on the tools leaves no time to
find more work or make the team more efficient.
It is important to schedule time each week for
marketing/selling and putting systems in place.
Otherwise, you will restrict growth and profits.

Solution: Spend at least one day per week on
marketing and sales activities. Plan each day in
advance.

Relying on a small number of lead sources

A deceptive but deadly mistake. You might
have plenty of work in the short term, but if you rely
on one source e.g. word of mouth, you'll be stuck in
a feast or famine work cycle. It's hard to get ahead,
because what is made during the good times is
then lost again when it gets quiet.

Solution: Have a good marketing plan and
promote your business consistently using a
number of strategies both online and offline.

If you see yourself making some of these mistakes,

the good news is it's easy to fix, if you put the right

strategies in place. Many tradies | have worked with
have been able to turn their businesses around by

focusing on these solutions.

So start now by working on the one mistake causing
you the biggest headache, then the next and the
next. It won't be long before you start getting the
business you want.

by Daniel Fitzpatrick

A
NEXT LEVEL

TRADIE

Daniel Fitzpatrick is a business coach for
trades & construction business owners.
Find him at NextLevelTradie.co.nz

Want more insights? Get my free guide
“Next Level Your Profit”.

Go to: www.nextleveltradie.co.nz/guide



WIN with ITM and
Austral Clotheslines

RECTRACTAWAY FOLDAWAY

ROTARY | GALVANISED HOIST

oy Austral

NOW WITH A 20 YEARS
STRUCTURAL WARRANTY

Product & offer is not available in all stores.
Please check with your nearest store for availability.

WIN an a/a.’r:ff]_r:
l—‘ . P -
rFat BIKe

PROMOTION TERMS & CONDITIONS

The Electric Fat Bike promo is valid for all Austral clotheslines purchased through an ITM store from 1st February to 31st

March 2019. To enter the draw simply txt your name and the unique entry code from the form inside the carton to the AUSTRAL DISTRIBUTED
number listed. All entries must be txt in by 5.00 pm, 2nd of April 2019 to be included in the draw. Draw will be made on the

3rd of April and the winner notified the same day. The prize will be presented to the winner at the ITM store that supplied IN NZ BY TASMAN
the winning clothesline. This promo is run by Tasman Distributors 2017 Ltd, NZ distributor for Austral Clothes Hoists. DISTRIBUTORS LTD




BUY ANY CLEARLITE SHOWER + BATH FROM ITM

T e T s

AND RECEIVE A $100 SUBWAY VOUCHER

* This offer is applicable to ITM trade customers only. To qualify the Bath and Shower must be purchased at the same time on the same purchase order. Limited to 1 voucher
per order. Offer does not extend to Shubs or Shower over Bath configurations. Clearlite will reimburse ITM customer by sending voucher to ITM store once order has been
received. Customer to contact ITM to arrange collection of voucher. Offer available from 1 Feb to 17 March 2019 while stocks last.

To view our latest collection please visit

clearlite.co.nz

CLEARLITE

" ~BATHROOMS

HI-VIS

Spend over $100 on any products
on this page and receive a free
ITM High-Vis singlet.”

*Strictly while stocks last. Limit of one singlet per account.



If you are renovating an
apartment building, who do
you contract with?

Believe it or not, deciding who to
insert as your client or customer in
your building contract is not always
straightforward. And it does matter,
for the following reasons.

There are three main characteristics that you want
in a customer; One is that they have the funds to pay
you; The second is that they have the right to allow
you onto the land and make changes to it; The third
is that they actually exist (in the sense of being a
legal entity that is recognised by the law).

The party that wants to engage your services is not
always the owner of the land. | have seen situations
where a son has wanted to hire the builder to get
repairs done on his elderly mother’s unit. Or the
commercial tenant who has been authorised by the
landlord to make structural changes to the leased
premises. Or the insurer of an earthquake-damaged
Christchurch property who is putting up most of the
money but wants to call all the shots so the builder
doesn't cut corners and the project doesn't go

over budget.

In those circumstances you might be tempted to
contract with the party who first approached you,
simply because they are more capable of making
the decisions, or they are the most motivated to get
the job done, or they are the source of the money
that you are going to get paid with. And you can
contract with them if you like, but it is messy.

That is because they don't own the land, so they
don't have the ultimate decision-making power
over whether you can access the property in the
first place and what you can build there. That power
usually lies with the owner, so at the very least you
need the owner's written confirmation that the

son, the tenant, or the insurance company has their
unconditional, irrevocable and unlimited permission
to authorise you to go and build whatever they want.
Otherwise you run the risk that the owner takes a
dislike to what you are doing, and stops you in your
tracks. It's much simpler to always contract with the
owner, and then get them to appoint the interested
party as their project manager or underwriter of the
project, if necessary.

It is also important that you contract with a party

that actually exists in the legal sense. That is
because you can't sue a fictitious character. Most
partnerships and most trusts are fictitious in

the sense that the law doesn't recognise them

as separate legal entities. If you contract with a
partnership such as a law firm then you must
contract with all of the partners, and if you contract
with a family trust then you must contract with
all of the trustees. On the other hand, you can
contract with a company, incorporated society,
limited partnership, registered charitable trust, or
for that matter a sole trader, because those are
separate legal entities that the law recognises.

Contracting with multiple owners

The situation gets more complicated when you are
working on a building that has multiple owners,
such as a block of flats or an apartment building.
Who do you contract with then? That depends on
what type of title the various owners have. There
are four main forms of title or land ownership in
New Zealand. They are fee simple (commonly
known as freehold), leasehold, cross-lease, and
unit (or strata) title. The first two are relatively
well-known but it is the last two that require some
further explanation.

Cross-lease titles were originally formed as a way
of getting around tough subdivision laws, but
they don't get around them any more so they

are becoming less commmon. Say there are three
semi-detached units on a block of land, which
share a common driveway. All the unit owners own
the block of land jointly (whether it be freehold

or leasehold). Then as owners of that land they all
lease Unit A to the owner of Unit A, Unit B to the
owner of Unit B, and Unit C to the owner of Unit C.

Their leases give them the exclusive right to
occupy their own unit, which is carefully defined
on a registered plan. The rest of the block not
covered by the leases is called common property.
If the individual unit owners ever want to change
the dimensions of their units they need the
permission of their co-owners to do so. Technically
if you are doing any building work that intrudes
onto the commmon property then you ought to be
contracting with all the unit owners as a group,
although that tends not to happen in practice.

1vOoa1
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Unit titles

Cross-lease titles are a bit cumbersome for larger
multi-owned developments such as commercial
buildings, apartments and retirement villages, so
unit titles were developed to cater for them. With
unit titles you get exclusive possession of a principal
unit (apartment or house) and various accessory
units (carparks, a storage spaces, etc.). The rest

of the land is known as commmon property and is
owned and managed by a body corporate, which is
a separate legal entity like a company. All the unit
owners are members of the body corporate and it is
run on democratic principles.

The interesting thing about the common property
is that it varies from development to development,
and its boundaries are defined on the unit plan that
is registered when the titles are first issued. Typically
the common property covers not only the grounds
and outdoor facilities, the foyers, lifts, corridors and
ventilation spaces between floors and walls, but also
the exterior envelope of the building. The middle

of the exterior wall is commonly the dividing line

between the common property and a unit owner's
exclusive area.

What that means is that if you are going to work
on the exterior of a unit title development, then
(depending on where the boundaries of the
common property are) you usually need to be
contracting with the body corporate. However if
your work is also going to intrude into the private
space of individual unit owners, then you need to
contract with them as well.

That is a very commmon scenario in leaky building
remediations, and occasionally they come unstuck
because one or more owners won't cooperate. In
that case what generally happens is that the body
corporate applies to the High Court for an order
under section 74 of the Unit Titles Act 2010 that
requires all the owners to contribute to the cost of
having one repair job done by the one contractor.

by Geoff Hardy

Commercial Lawyer

Geoff Hardy has 43 years’ experience as a commercial lawyer and is a partner in the Auckland firm
fEd Martelli McKegg. He guarantees personal attention to new clients at competitive rates.

His phone number is (09) 379 0700, fax (09) 309 4112, and e-mail geoff@martellimckegg.co.nz.

This article is not intended to be relied upon as legal advice.

Building
Contracts for
Residential
Builders

Residential builders should be aware
that ever since 1January 2015, it has
been compulsory to use written
building contracts for all residential
projects costing $30,000 or more
(including GST).

The maximum fine for not doing that is $2,000,
but it could also reflect badly on you in the event
of a dispute with your client, or a complaint to the
Building Practitioners Board. Furthermore, if your
written building contract does not deal with the
various topics listed in the regulations, then you
get the Government-written clauses by default.
To avoid that, you don't just want to be using a
written building contract, you want to be using a
sophisticated building contract that satisfies the law
and says what you want it to say.

If you are a member of the Master Builders
Association or the Certified Builders Association
then you have access to sophisticated building
contracts. If you are not a member of those
organisations then your choices are more limited,
but there are a variety of options available,

some more sophisticated than others. The one
recommended by construction lawyer Geoff Hardy
of Auckland law firm Martelli Mckegg (who writes
the legal articles in this magazine) is the housing,
alterations and small buildings contract put out
by Standards New Zealand and known as NZS
3902:2004.

However Geoff does not recommend that you use
that version without modification. He has written a
version customised for builders that is available from
Martelli McKegg at a one-off charge of $1,500.00 +
GST. This price includes not only the contract terms,
but also some guidance on how to fill it out and how
it works in practice. If you are interested, contact
Geoff on 09 379 0700 or geoff@martellimckegg.
co.nz. This customised version has been updated
since the original was prepared some years ago, so
any builders who currently have the earlier version
are welcome to contact Geoff to discuss the price of
an upgrade.

Martelli M°Kegg
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18Vx2 Cordless

Chainsaw 350mm
#DUC353PT2

» Outer Rotor Brushless motor direct-
drive system delivers 0-20 m/s
(0-1,200 m/min) (0-3,940 FPM) chain
speed for fast cutting, equivalent to
30 mL class engine chain saw

» Low noise level at only 87.7 dB(A) and
zero emissions

* Tool-less chain adjustment

» Kickback brake & electric brake

* Adjustable automatic chain
lubrication with large oil reservoir

» Lock-off lever prevents accidental
startup

e Includes: 14” bar, chain, chain cover,
2 x 5.0Ah batteries & dual charger

i it
EXCL GST 'IIA!,AAAA!

BONUS

Cordless

#DUB362
via redemption

18V Brushless Cordless

Wheelbarrow Frame
#DCU180PT2

* Run time up to 120 mins using 2 x 6.0Ah
Batteries (only needs 1 battery to operate)
Handles loads up to 130kg

Dual LED job lights for more visibility
Maximum Speed: 1.5kph

Variable 2-speed & reverse

Constant speed control automatically applies
additional power to the motor to maintain
speed under load

e Maximum climbing capacity 12° degrees slope
- eXtreme Protection Technology (XPT)

* Includes: 2 x 5.0Ah batteries & dual charger

e o o o o

$1600

EXCL GST

\.’ Spend over $100 on any products
H I-VI S e on this page and receive a free
- ITM High-Vis singlet.”

SINGLET

*Strictly while stocks last. Limit of one singlet per account.
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18Vx2 Brushless Cordless Lawn Mower
H#DLM460PT2

Run time up to 45 mins using two 18V LXT 5.0Ah batteries
High power brushless motor provides 3,300 rpm

Two mode (ADT mode / low noise mode)

For 800m?2 large mowing area

Wide 460mm (18") metal deck / IPX4 water resistant

Soft start feature gradually increases speed

to eliminate start up shock

* Includes: 2 x 5.0Ah batteries & dual charger

$780

EXCL GST V//7:7, f;

18Vx2 Cordless Brushless

Grass Trimmer
#DUR366LPT2

BONUS

Cordless

* Run time up to 60 mins under load
on the low speed setting using two
BL1850B batteries

Constant Speed Control

2-Speed options (low: 5,000rpm, high: 6,500rpm)
350mm cutting width with nylon cutting head
Reverse rotation system to quickly clear trimmer
of entangled grass and weeds

* Includes: 2 x 5.0Ah batteries & dual charger

0N —
EXCL GST 'IIA!,AAA‘!

#DUB362
via redemption

18Vx2 Cordless Brushless

Grass Trimmer
#DUR365UPT2

* Run time up to 102 mins under load
on the low speed setting using two
BL1850B batteries

» Constant Speed Control

» 350mm cutting width with nylon cutting head

» Reverse rotation system to quickly clear trimmer
ofentangled grass and weeds

 Electric brake/Soft start

» 3-Stage dual LED gauge indicates battery charge level

* Includes: 2 x 5.0Ah batteries & dual charger

$635

EXCL GST V//7:7, f;

HI-VIS SINGLET




Prices valid until March 17th, 2019
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18Vx2 Cordless Brushless

Multi-Function Power Head
#DUX60PT2

 High power brushless motor for work
under heavy load

» Active Feedback sensing Technology
(AFT) turns the motor off if rotation
speed suddenly slows

» High/Medium/Low 3-speed
selection and variable speed control

» Multi-tool system ideal for a wide
range of applications

 Electric brake

* Includes: 2 x 5.0Ah
batteries & dual charger

s Ay

‘ @ BONUS 4
” £ Cordless f’/ #DUB362
/7 1

SRS i3 redemption

$780

EXCL GST

or while stocks last.

Line Trimmer e
Attachment 3
HEMA40TMP

138

EXCL GST

Edge Trimmer
Attachment o
#EE400MP
E——— “I $145
ViiTtidh ey EXCL GST
Shaft Extension
Attachment . /
#LE400MP =

q,‘;———*r’f"’

$120

EXCL GST

180 Degree Head Ground trimming »
Trimmer attachment - attachment -
#EN40IMP #EN420MP ] a/

,/ ,’ 7 AH ; H 7 EXCL GST m EXCL GST
Pole Saw Attachment Cultivator =
250mm . Attachment =
#EY401MP : #KR400OMP

$310

EXCL GST
l1710, 4401

$330

EXCL GST

'II!!! J! ! !'!

Power Bristle Brush

Sweeper Attachment

#BRAOOMP 7

$540

EXCL GST
111140 d, cLes

Rubber Paddle Power

Sweeper Attachment
#SW400MP <

'II!!, J!”'!

$540

EXCL GST

Spend over $100 on any products on this page and receive a free ITM High-Vis singlet.”

*Strictly while stocks last. Limit of one singlet per account.



CLOTHING

Prices valid until March 17th, 2019
or while stocks last.

Kids T-Shirt
#LKK-8103-TBK Future Tradie
#LKK-8103-TNA Builders Kid
* 100% cotton

» Unique Stoney Creek print
* Smart/casual

521

EXCL GST

STONEY
CREEK"®

Men’s Loud &
Proud T-Shirt

#LBM-8104-TYL

e 100% cotton
 Ideal for summer
e Sizes Sto4XL

STONEY
CRELK

$28

EXCL GST

(s STONEY
CREEK®

"PURPOSE BUILT

Men’s Marlin
T-Shirt
#HBM-7404-TBL

¢ 100% cotton

 Ideal for summer
e SizesSto4X

$28

EXCL GST

STONEY
CREEK"®

e

THAT WORKS AS HARD AS YOU DO

GEA

Work Shorts

#SMM-8110-CCC

Durable

Rapid dry fabric

Reflective strip

Convenient hand, thigh and
coin pockets

f

i N

$70

EXCL GST

STONEY
CREEK"®

STONEY
CREEK"®

--!—

.

Stoney Creek, a distinguished name in Rural and Hunting gear, now brings the same
“fit for purpose” design, quality and construction to Safety and Workwear. Including
technical rainwear, advanced insulation, performance mid layer and base layer solutions.

WWW.STONEYCREEK.CO.NZ



The apprentice diary: entry #14

That's it, done and dusted. After

4 months, my first new build is
complete. It's been a great learning
curve for me, working on a house from
bottom to top, previously | had only
done reclads and extensions.

To make things more interesting, added into the
mix have been bridge footings, pod floors, under
floor heating, polished floors, 2.7m studs, and a brick
ground level with cedar upper. The drain layers are
here just finishing off the storm water and sewer

connections, but once they are done, the concrete
drive way will go down and it's done.

There’s been some challenges

Although | guess it's been technically easier than
an extension or reclad, it hasn't been without its
problems. | thought going into it, maybe naively,
that it would all fit together like a giant Lego set,
well kind of. But there has certainly been a lesson in
full project management with subbies, client liaison
(the client lives next door), ordering of materials and
adjusting timelines as we go.

Key learnings

| have picked up on two key learnings from this
project. Firstly, it really helps to have all the finished
materials and products agreed on up-front. Things
like colours for bricks, roofing, and spouting, then
the door hardware and bathroom ware. Secondly,
the use of a timeline for the client saves lots of
guestions further down the track. They can have
visibility of when certain aspects will happen or are
likely to be completed. This goes hand in hand with
the materials spec list. Some clients are so busy with
their normal daily life that they need the builder to
take the lead somewhat and talk them through all,
or some of the options. Now, this may be standard
practice for some of you, but for a small family owned
business such as the one | work for, it's a little hit and
miss. We'll get it right though, or closer next time.

Keeping it safe on-site

I was assigned to the health and safety ‘sign-in’ on
this site too. | think I managed to sign-in 95% of all
the subbies onto the site and give them a basic site
induction. It's funny though, only one subby asked
whether he needed to be signed in. | know everyone
knows their way round a site, but I'm still surprised
no one really cares that much. | guess it's the ‘just
get in and get it done’ attitude.

Bookwork

On a final note, as well as signing off a few of the
bigger practical aspects on my apprenticeship, I'm
trying to keep on top of my bookwork too. | should
have that all squared away in a month or two,
leaving only the practical to focus on. Hopefully, |
should complete my apprenticeship within three
years, then the real hard work will start.

Till next time, stay safe.

by Stu Foster

Apprentice

Highlights

Best job: Installing doors and door hardware
Worst job: Staining cedar weatherboards
Most useful hand tool: Sharp chisel, essential
for door hardware

Most useful power tool: My Makita droppy for
finishing lines

Apprentice tip: Keep your work vehicle clean
and tidy.

SAJLLNIUAAVY



STRANSS Ne MARLEY




Three bluenose - enough for a feed, so a change of rig and two swords tagged and released - one winched in with the drill to get home in time

for the rugby. A perfect day out.

Weekend Warriors

Who and what are ‘Weekend
Warriors'? At what point do they
graduate to ‘fishers'? Presumably
everyone starts out fishing as a
Weekend Warrior, so | look back to
see where it all began for me.

If ‘Weekend Warrior’ was in the dictionary. It would
look something like this:

Weekend Warrior

Week.end War.ri.or (Noun)

A person who participates in an outdoor pursuit
on a part-time basis. A Weekend Warrior is not
trained, skilled or proficient in their chosen activity,

but is usually enthusiastic about participation and
improvement.

Check weather Friday, fishing Saturday, AB's Saturday night, ssnoked
fish heads Sunday. Living the Weekend Warrior dream.

In fishing circles, the tag ‘Weekend Warrior’ is not a

term of endearment. For example, “The bloody boat
ramp was blocked for an hour on Saturday cos of all
the Weekend Warriors”.

According to most of the fishers, there are too
many Weekend Warriors. And if you were to ask
recreational fishers this question: Are most rec-
fishersin New Zealand Weekend Warriors? The
answer would be yes. But if you were to ask the
recreational fishers if they were a Weekend Warrior,
the majority would say no.

| was a Weekend Warrior once too

| was a little different than most rec fishers, because
most of the fishing I did as a child and teen was
commercial fishing, but I still rec fished when time
allowed in my dinghy on the Manukau harbour.
But it wasn't until | purchased my first ‘big boat’, a
6-metre tinny, that | became a Weekend Warrior.

I was a roof tiler at 18 years old and the weekends
became my fishing time. | was going to new places
every weekend, towing my boat anywhere from the
Far North to Whakatane, in search of anything, from
snapper to marlin.

Amateur to professional

I did lots of things wrong, | jigged with mono line on
a slow retrieve reel, I trolled poppers for yellow fin
tuna, and I used J-hooks on my marlin live baits. Yep,
I was a full-blown Weekend Warrior, but | was having
the time of my life, and at the time | thought | was
pretty good. The thing is, you don't know what you
don't know, but | was learning fast.

| soon became a professional crewman and skipper,
but still | had a lot to learn, and | continued to fish

in my Stabicraft on my days off. It was around this
time | started grumbling at the ‘bloody Weekend
Warriors', not because I'd got so good at fishing |
deserved to judge, it was because of my ego. | didn't
know it at the time, but I'd fallen into the trap of
thinking | was good because I'd caught a few fish,
but — you don't know what you don't know.

ONIHSId
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Preparation makes you a pro

I've had fishing as a job in some form for most of my
life, and knowing what | know now, the difference
between being a Weekend Warrior and being a pro,
is preparation. A pro dedicates time to research, plan
and prepare gear, and gets results because of this.

A Weekend Warrior heads out with a loose plan and
high hopes, and often still gets results.

When we're filming, | put a lot of time into prep,
because we get very limited time on the water and
the film crew gets in the way of fishing. We must
work hard, prepare well and be professional to get
the results. The biggest mistake | made for several
years is | took my professionalism to the weekend,
and worked hard preparing, planning and getting
results, but while | was catching fish, | wasn't really
having a break or enjoying it as much as | used to
when | was a Weekend Warrior.

Just get out there and enjoy it

These days | like using my free time to just head out
and give it a crack, a free-dive for crays, a snapper
fish, even impromptu sword fishing when I've only
got a few hours. | just focus on the possibility, not the
result. Yep, I'm a Weekend Warrior again, and | love
this time spent with my friends and family more
than anything.

BRANZ is offering 35% off all books - PLUS we’ll give you
a Maintaining your Home book free with your order.

Whether you're new to the building and construction industry, a professional

or a trade specialist, our books are a must have.

Produced for industry, our books are packed with:
¢ Good practice guidance
e Research-based solutions

¢ |nformation about relevant New Zealand Building Code clauses, Acceptable

Solutions and Verification Methods
e Practical diagrams and photos.

www.branz.nz/sale

Sale ends 8 March 2018. T&C apply.

A Sunday off for Matt and a weekend off for the Taniwha guys, made for
a Weekend Warrior mission.

So perhaps the perception of Weekend Warrior
needs to be adjusted to, ‘'some one who loves fishing
and is out there giving it a crack’.

If you do a bit of fishing, don't call the guy that
blocks the boat ramp, or runs through your burly
trail a ‘bloody Weekend Warrior! — they're dickheads,
there's a difference.

Keep ‘em Tight,




What does public liability “
insurance cover?

This is probably the most common
question we get at Builtin. And it's
crucial for builders to know the answer.
Depending on who your policy is with,
there are things public liability doesn’t
cover that you need to be aware of.

Twice this week we've been contacted by builders
who were told by their brokers they don't need
contract works insurance because they have public
liability cover in place. Wrong! Public liability doesn't
cover any of the hazards insured by a contract works
policy, including theft, vandalism, natural disasters or
accidental damage to the contract works including
from fire, flood, storm etc.

The broad description (the “insuring
clause”)

The policy coverage is quite broad. It covers your
liability for accidental damage or loss to someone
else’s property. This includes the loss of use of
property that isn't physically damaged. It also
covers your liability for personal injury (except to
employees) that isn't covered by ACC.

It includes resultant damage, or downstream
losses, such as the lost income to a restaurant that
had to close because their power was knocked out
by someone cutting an underground cable. Or the
damage to carpets and walls from a leak caused
when installing a skylight.

Some policies also cover damage caused by faulty
workmanship, something that is often excluded
but is a valuable extra cover for builders & tradies.

FONVUNSNI

The policy will also cover legal defence costs
related to the claim.

EXAMPLE* COVERED BY
PUBLIC LIABILITY?

Hit underground utility Y

Undermined neighbouring Y
house's foundations

Damaged kitchen benchtop Y
while installing rangehood

Materials stolen from site N (covered by a

contract works policy)

Vehicle backs into house N (covered by a

vehicle policy)
Spilt paint on carpet Y

Shoddy tiling installation N (unless it has

caused damage)

Ceiling height built lower than N
shown on plan

Water leaked due to faulty Y
installation of pipe fitting

*These examples are generic. Every claim scenario is different and
whether a claim is covered will depend on the specific circumstances
of the claim at that time.



FAONVUNSNI

What doesn't it cover?

This is probably the second most commmon question

we get asked! And it's equally important. The policy

doesn't cover:

O Things that aren't damaged, or where there is no
loss of use

O Your products and things you own

O Eventsyou're not responsible for

O Where there is no loss to a third party

In addition, there are specific exclusions noted in the

policy to take out things that insurers don't intend
the policy to cover.

Some common examples are:

O Failure of a building to meet the requirements of
the Building Code

O Mould, rot, gradual deterioration

O Fines & penalties (covered by statutory liability —
except H&S fines)

0O Anything related to Asbestos

O Defective materials & design

O Professional advice or service (covered by
professional indemnity)

O Liability from using a road registered vehicle
(covered by the vehicle's policy)

Why doesn’t it cover the contract works?

This is mostly because a contract works policy
should be in place. This covers a much broader
set of risks to a construction project (e.g. theft,
vandalism, natural disasters).

Also, when you enter a contract to do any work it's
your responsibility to finish it as promised. So, any
damage you're responsible for is your problem to
sort out (at your cost — or claimed under contract
works insurance) until the contract is complete.

Since there is no loss to a third party there can be no

public liability claim.

However, if you're doing a renovation or extension
for example and cause damage to the existing
structure then that could be a public liability claim.
This is because the existing structure is outside
the contract works and you can be held liable for
damage toit.

What's that about faulty workmanship?

Another common misunderstanding is that if your
policy includes the “faulty workmanship extension”
then faulty workmanship is covered. As in, “my
subbie did a bad job of the <tiling/bricklaying/
flooring/gibstopping/roofing> and it needs to be
ripped out and redone”.

That would seem logical given the name of the
extension, but frustratingly, in most insurer's policies
thisis not the case.

Because extensions are always subject to the policy’s
original insuring clause (see earlier) to be a valid
claim the defective work must have caused property
damage (or loss of use of undamaged property).
Without this, there can't be a claim for faulty
workmanship.

The best way to ensure the broadest possible
cover in these situations is to have professional
indemnity insurance too. This covers you for
claims of compensation for mistakes made in your
professional service (e.g. your building activity). You
can find out more and get an instant quote at:
www.builtin.co.nz/Pl

Other key points

There are a few scenarios where claims could be
declined if the insured does not meet specific
responsibilities under the policy. For example:

]

O

Hot work: taking the right precautions to reduce
the risk of fire

Glass: following best practice to minimise the
chance of damage, particularly during cleaning or
by concrete splashes or grinding sparks
Underground services: their location must

be checked with Council and steps taken to
minimise the risk of hitting them

by Ben Rickard

Builtin Insurance Advisor

IN @ nutshell

Public liability covers your liability for damage
to someone else’s property. Some things are
excluded, and others are only covered if you
have followed the right practices, so make
sure you've read and understood your policy.
Public liability is not a substitute for contract
works insurance and it doesn't cover faulty
workmanship if there is no property damage
or loss of use.

Builtin Insurance are New Zealand'’s trade insurance experts.

For more information and an instant quote
visit builtininsurance.co.nz or contact Ben Rickard
at ben@builtin.co.nz or 0800 BUILTIN

|
BUILTIN | svrance



Prices valid until March 17th, 2019

or while stocks last.

Char-Broil Performance BBQ

* Tru Infrared cooking system

» Sleek stainless body, hood and side shelves
with cast iron grates

+ Side burner or additional work space

 Side shelf for extra work space and removable
warming rack

* 10-year limited warranty

Char-Bl%il@

#468200415 3-burner

- $694

EXCL GST

#468200515 4-burner

$820

EXCL GST

Char-Broil Patio Bistro 180 Portable Gas Grill

#15601897

* Push-button ignition, lid-mounted temperature
gauge, and stainless steel grates

» Removable chrome plated steel warming rack

» Flexible fuel: Operates on a non-refillable
propane canister (PROCAN1B) or LPG cylinder with
hose and adaptor (HA8-QCC-15) - sold separately

&

Char-Broil. 3350

EXCL GST

Charmate Gourmet Outdoor Oven
#CM160-018

» To bake authentic wood burning pizzas and breads, cook large pot
roasts, grill vegetables, and slow-cook meats

» Use as a smoker

* Solid high-temperature steel construction with heavy cast iron
doors and ceramic baking stone floor

» Adjustable multi-level stainless steel cooking grills

» Smoker vent control and air intake controls

FREE

Cover
uncluded

$1,350

EXCL GST

" Charmate

Great taste. Good time

Charmate Corona Kettle BBQ
#CM155-028

FREE

 Grill, roast, smoke or bake
Heat Beads

» 22" (56cm) diameter with chrome plated cooking rack and warming rack

» Durable black vitreous enamel bowl and lid

» Lid mounted temperature gauge and twin vents for heat control

» Load fuel or wood chips while cooking using the hinged racks and use
the two charcoal baskets included for indirect cooking and smoking

BBQ Briguettes
and cover

$250

Great taste. Good EXCL GST
\y Spend over $100 on any products
H I-VI S T on this page and receive a free
- ITM High-Vis singlet.”

SINGLET

*Strictly while stocks last. Limit of one singlet per account.
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Rules for using built-up
members in place of solid timber

Jack studs, and bottom and top plates must always be solid timber members but
Timber-framed buildings NZS 3604:2011 does allow other solid timber members to

be replaced by built-up members.

A built-up member is two or more component
members used to make one larger member.
However, there are a few rules that must be followed
when using built-up members.

The built-up members must:

O be the same grade of timber

O be in one continuous length

O match or exceed the size of the solid member
required in accordance with NZS 3604:20T1.

Built-up members may consist of up to six
component members and must be nailed together
according to the nailing requirements described in
NZS 36042011

Built-up members of up to three
components

The nailing requirements for built-up members of

up to three components are that:

O the spacing of the nails is no more than six times
the thickness of the thinnest component

O all nails penetrate at least three-quarters of the
last component member

O nails are driven from alternate sides of the built-
up member.

For example, a built-up member consisting of two
90 x 35 mm and one 90 x 20 mm components must
have:

O nailing spacings at 120 mm centres maximum (6
x 20 mm =120 mm where 20 mm is the thinnest
component member)

O nails that are at least 82 mm long (35 mm + 20
mm + (0.75 x 35 mm) = 82 mm) (Figure1).

Figure 1. Built-up horizontal member less than 140 mm depth (for
lintels and beams)
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Image supplied by BRANZ Build magazine

When members are 140 mm or more in width, at
least two rows of nails are required but the other
criteria remain the same (Figure 2).

Figure 2: Built-up horizontal member 140 mm or deeper (for lintels and
beams)
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Image supplied by BRANZ Build magazine

Built-up members of over three components

Where the built-up member consists of more

than three component members, the first three
component members should be assembled in the
same way as a built-up member with up to three
components. Additional component members are
then fixed using nails that are twice as long and
spaced at six times the thickness of each component
member added (Figure 3).

Figure 3: Built-up member made of more than three vertical members
(usually for trimming studs)
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Image supplied by BRANZ Build magazine

by Tom Edhouse

CARPENTRY SITE

This article is relevant to
these classes:

BRANZ Technical Advisor



C. joists, top plates, purlins
d. rafters, jack studs, lintels

. Y m. % LICENSED
Codewords Quiz o) | gt c
| PRACTITIONERS w
L")
(]
1. Which timber members may not be c. three quarters of the way through the last 8
substituted with built-up members? component member m
a. studs, top plates, joists d. all the way through the last component E
b. jack studs, top plates, bottom plates member. g
O
7]

4. Where built-up members consist of more
than three components, the first three

2. Built-up members up to three components components are nailed as for up to three
must be nailed at spacings: component members. Additional layers
a. more than six times the thickness of the must be nailed using nails:
thickest member a. two times as long and spaced at less than
b. no more than six times the thickness of the six times the thickness of the component
thickest member member added
c. no more than six times the thickness of the b. six times as long and spaced at less than
thinnest member six times the thickness of the component
d. more than six times the thickness of the member added
thinnest member. c. two times as long and spaced at six times
the thickness of the component member
3. Nails must penetrate at least: added.
a. half way through the last component D% 9°¢ 27 g Siemsuy

member
b. two thirds of the way through the last
component member

ADD TO LBP ACTIVITY LOG

This article is fromm Codewords Issue 87.
Use the ITM App to log your activity today.

Pri lid until April 30th, 2019
SER LEVEL e ugrlwhipI;I stocks last.

Pro Shot L4.7 Laser Included in the kit: L4.7 laser, R9 receiver with
clamp, heavy duty dome aluminium tripod,

LEVEI Pad(age alkaline batteries, pre-sale tested NZ calibration

#LASER-PS-L4.7 sticker, shockwatch, laminated calibration

certificate, user manual and hard carry case

» High accuracy, high quality, made in

the USA
» Automatic pendulum horizontal
self-levelling

* Manual vertical levelling

+ Manual grade override for steep
slope matching applications

* 460 metre working range

» Long alkaline battery life
performance, rechargeable systems
optionally available

+ 3-year manufacturer's warranty

» 3-year knockdown warranty

FREE

Spectra

Precision QM55
Laser Tape
Measure

$1,385

EXCL GST
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Don’t get
caught out
with a capital
gains tax

Property is a favoured investment in
New Zealand due to the historical solid
growth and given New Zealand’s lack
of a broad-based capital gains tax (at
least historically), these gains have
often been derived tax free.

Most probably due to this lack of a capital gains
tax, there exists a common belief that gains from
property transactions are never taxable. Whilst
this is true in the majority cases, there remains
certain situations where the gains are moved
from a capital account (non-taxable) to a revenue
account (taxable).

These circumstances are those which fall into the
provisions of ‘subpart CB' of the Income Tax Act
2007. This deals with taxpayers who dispose of

an interest in land or buildings while being in

the business of property development, trading

or building.

If you sold it too soon, you’ll pay tax on the
profit you made

You will no doubt be aware of the bright-line test
which was enacted in October 2015 and then
strengthened in March 2018. The rule basically
applies an assumption that if you sell a property
which is not your own home within five years (two
years for properties purchased pre-March 2018) of
when the interest was acquired, and/or substantial
work was carried out on the property, then you
have brought or developed the property with the
purpose of on-sale. In such a case, subject to some
limited exemptions, the IRD will require the seller to
pay tax on any profit.

What were your intentions?

Additionally, there are many other tests within
subpart CB which are especially relevant for

those within the construction and development
industries. A key one of these is the intention test,
which basically says that if you acquire an interest in
land with the intention to sell at some stage in the
future, then any gain is always taxable regardless of
when the sale occurs.

It's important to note that the intention test is highly
subjective, and the IRD have previously stated that

if it were to rely on the intention test to deem a
transaction taxable, they will place weight on the
notes held by banks, lawyers and other professionals
from the time of purchase. Also, the intention test
has no time period unlike many of the other taxing
provisions. It basically treats the purchase and sale of
the land like any other item purchased for resale, e.g.
food for sale at a supermarket.

It even applies to your own home

Another key consideration for those in or associated
to someone who is in the building industry is that
even the profit on your own home can be deemed
to be taxable if you were to sell it within ten years of
acquisition. This is regardless of your initial intention
or the amount of work you may have carried out on
the property while it was in your ownership.

by Rod Grant

Business Advisor

Please note that the examples above are only a small snapshot of
the situations where a transaction could be deemed to be taxable.
They are for information purposes only and cannot be treated as a
comprehensive piece of tax advice as every situation is different. We
would recommend that you seek independent and specialist advice
before undertaking any property transaction, especially if you work
within the construction industry.

Crowe Horwath.

At Crowe Horwath we have a specialist team which can assist with any queries
you may have around your obligations as an employer, tax advice or changes to

employment law. Please phone 0800 494 569 or visit www.crowehorwath.co.nz



POWER EQUIPMENT

Prices valid until March 17th, 2019

or while stocks last.

Honda EG5500CX

Framed Generator
EG5500CX

» 8.3 amp/12 volt DC,
max 5500W AC

* Reduced noise

» (X390 engine,
recoil start

» Large 24 litre fuel tank

* Dry weight 84kg

 Digital auto voltage
regulator

» Full frame for easy
transportation

e 8.hrs running @ 5KW

$2,200

EXCL GST

HONDA

Water Pu

# WX10TU

e GX25 Engine
¢ 1" Diameter

120L/min
* \Weight 6.1kg
e Recoil start

+ 1.6kW (2.5HP) @ 7000rpm

e Total Head 35m
e Suction Head 8m
e Maximum Pumping

HONDA

mp

$480

EXCL GST

We live to support those who live to build

NORTHLAND

Bay of Islands ITM Haruru, Paihia 09 402 7703
Dargaville ITM 09 439 8730

Far North ITM Kaitaia 09 408 3927

Far North ITM Mangonui 09 406 0048
Mangawhai ITM 09 431 4963

Waipu ITM 09 432 0203

Whangarei ITM 09 437 9420

AUCKLAND

Albany ITM 09 415 6889

Dayle ITM Avondale 09 828 9791
Dysart ITM Clen Innes 09 521 3609
Hillside ITM Glenfield 09 443 8101
MacClures ITM Henderson 09 836 0088
Mahia ITM Takanini 09 267 0234
Matakana ITM 09 422 7525

Tamaki ITM East Tamaki 09 274 4942
Thomsons ITM Drury 09 294 9410
Tuakau ITM 09 236 8226

Waiuku ITM 09 235 7289

Warkworth ITM 09 4251021

Weck'’s ITM Patumahoe 09 236 3684
Western ITM Kumeu 09 412 8148
Western ITM Swanson 09 832 0209
Western ITM Whenuapai 09 416 8164

WAIKATO/BAY OF PLENTY

Acorn ITM Hamilton 07 856 6789
Cambridge ITM 07 827 0953

KKBS ITM Katikati 07 549 0689
Matamata Post and Rails ITM 07 888 8189
Mount ITM Mt Maunganui 07 928 4942
Opotiki ITM 07 315 5984

Otorohanga ITM 07 873 8079

Tauranga ITM 07 5411232

Omokoroa ITM (previously Te Puna ITM)
07 552 5770

NEW LOCATION 469A Omokoroa Road,
Omokoroa

Thomsons ITM Hamilton 07 849 3674
Thomsons ITM Whatawhata 07 829 8518
Timmo’s ITM Te Awamutu 07 871 7545
Triangle ITM Tokoroa 07 886 6611

Whakatane Timber & Hardware ITM 07 307 0031

COROMANDEL

Kopu ITM 07 868 9829

Barrier ITM Tryphena 09 429 0466
Coromandel ITM 07 866 8848
Pauanui ITM 07 864 8579

CENTRAL NORTH ISLAND

Braithwaite ITM Taumarunui 07 895 6881
Central ITM Feilding 06 323 3400
Central ITM Marton 06 327 5458
Hometown ITM Foxton 06 363 8049
Manawatu ITM 06 356 9490

New Plymouth ITM 06 758 8939
Stratford ITM 06 765 7800

Taupo ITM 07 378 9899

Tumu ITM Dannevirke 06 374 4260
Turangi ITM 07 386 5736

Waitara ITM 06 754 8822

HAWKE'S BAY

Tumu ITM Gisborne 06 868 9599
Tumu ITM Hastings 06 873 0999

Tumu ITM Havelock North 06 872 9600
Tumu ITM Napier 06 872 6222

Wairoa ITM 06 838 7332

WELLINGTON/WAIRARAPA

Crighton ITM Greytown 06 304 7193
Crighton ITM Levin 06 368 4057
Crighton ITM Seaview 04 568 3896
Parapine ITM Upper Hutt 04 527 6800
Tawa ITM 04 232 5999

Tumu ITM Masterton 06 370 6060

NELSON/MARLBOROUGH

Blenheim ITM 03 578 3049
Havelock ITM 03 5741018
Kaikoura ITM 03 319 5447
Motueka ITM 03 528 7254
Nelson ITM 03 548 5487
Picton ITM 03 573 6888
Takaka ITM 03 525 0005

CANTERBURY/WEST COAST

Ashburton ITM 03 307 0412

Basher’s ITM Amberley 03 314 8311
Darfield ITM 03 318 7474

Dyers Road ITM Bromley 03 373 6049
Geraldine ITM 03 693 9397
Greymouth ITM 03 768 0441
Hamptons ITM Waltham 03 374 3333
Hillside ITM Hornby 03 349 9739
Kaiapoi ITM 03 327 8829

McMullan Timber ITM Hokitika 03 755 8519
McVicar ITM Harewood 0800 191 674
ProBuild ITM Rolleston 03 324 3300
Rangiora ITM 03 313 4862

Timaru ITM 03 688 8074

Waimate ITM 03 689 7427

DUNEDIN/OTAGO/SOUTHLAND
E H Ball ITM Invercargill 03 218 3787
Fraser Hardware ITM Balclutha 03 418 0170
Mosgiel ITM 03 489 8885
Southbuild ITM Winton 03 236 6055
Southern Lakes ITM Cromwell 03 445 0081
NEW LOCATION 64-68 McNulty Road, Cromwell

Southern Lakes ITM Queenstown 03 4511567

FOR YOUR NEAREST ITM STORE PHONE 0800 FOR ITM OR VISIT ITM.CO.NZ

PRODUCTS ON PROMOTION: All prices exclude GST. Prices are valid February Ist until March 17th, 2019 unless specified otherwise. Some products may not
be available in all ITM stores, but can be ordered in. FREE ITM Hi-Vis Singlet: Applies to purchases made between February Ist - March 17th, 2019 and only
while stocks last. Please note that the $100 (excl GST) qualifier for the FREE ITM Hi-Vis Singlet applies to each brand featured and cannot be made up of
smaller amounts spent on individual brands e.g. Customers will qualify for the giveaway if they spend over $100 on Makita products, NOT if they spend $50
on Makita products and $50 on Dulux products. Purchases must be made on one invoice/account. Offer is limited to one per customer.
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GIB
DOWNLOAD TODAY.

With MyGIB® you can order GIB® plasterboard from
wherever, whenever.

Simply download the GIB® App and
register at the ‘MyGIB®’ tab.

Available on the N DO 47 )
D App Store g Google play




